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150 OLD CANAAN ROAD 
SPARTANBURG, SC 20334 

864.594.4475 
SCHOOL HOURS:  7:00 AM – 3:00PM 
https://www.spartanburg7.org/domain/316 
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Ms. Isela Pineda, Parent 

Ms. Danita Ruth, Parent 

Dr. Valerie Cleveland-Tyson, 
Teacher 

Mrs. Johnna Delevan, Teacher 

Mr. Manqual Norman, Community 
Member 

Mr. Cameron Wilson, Community 
Member  

Ms. Megan Bush, SIC Chair 

Victoria Bradley, Principal  
 

Our Mission  
“To inspire excellence and 

independence in order to equip the 
next generation of leaders” 

 
Our Vision is to be the school in the 
community where families choose to 
attend. We will actively seek 
opportunities that connect our school 
to our community to foster a family 
atmosphere.  To do this, we will create 
an inclusive environment which 
acknowledges and respects children 
from diverse family and cultural 
backgrounds. We will provide a 
welcoming, happy, safe, and supportive 
learning environment in 
which everyone is equal, and all 
achievements are celebrated. 
 

EP Todd continued to make great strides in the 
2022 – 2023 school year.  This year the school 
earned its highest rating of “GOOD” on the annual 
report card.  We climbed three categories and had 
the greatest growth of any Spartanburg School 
District 7 school!  It was a wonderful way to begin 
our year.  
 

We set rigorous academic goals that we tracked 
through the iReady Diagnostic Assessments.  We 
continue to analyze our data and focus on our 
areas of need.  This year, we had a strong focus on 
reading intervention and supports for students.  
We also recognize that our math growth is not as 
strong as our reading growth.   
 

Through a focus on Continuous Improvement, we 
will redesign our intervention plan to include 
mathematics support as well as reading. Our 
faculty and leadership team are also work 
diligently to ensure the best possible instruction 
for our students.  We have three instructional 
coaches that meet regularly with our teachers to 
support planning and implementing instruction.  
All of our returning teachers have been training in 
Continuous Improvement practices and began 
implementing PDSA cycles plan-do-study-act) to 
better engage our students in the learning process. 
  
We will always maintain a strong academic focus, 
but were so very excited to be able to infuse 
engaging family nights and performance 
opportunities for students in this school year.  
These are the memories that will carry on in their 
future! 



 

 
 
Performance Goal 1 
The percentage of students scoring Meets 
Expectations and Exceeds Expectations on 
SC READY ELA will increase from 32% in 
2020-21 to 46.2% in 2025-26. 
 
Performance Goal 2 
The percentage of students scoring Meets 
Expectations and Exceeds Expectations on 
SC READY Math will increase from 25.7% in 
2020-21 to 37.3% in 2025-26. 
 
Performance Goal 3 
100% of E. P. Todd’s teachers will 
implement instructional framework 
practices in ELA and mathematics lessons 
by 2025-2026.  
 
Performance Goal 4 
E. P. Todd School will improve the percent 
of students, teachers, and parents’ 
satisfaction level with school-home 
relations from 82%, 61% & 63%, 
respectively to 85% by 2025-2026 by 
creating more involvement opportunities. 

Five-Year School Improvement 
Plan Goals  

Academic Progress  

READING GOALS – 2023 
 INCREASE THE PERCENTAGE OF STUDENTS SCORING IN TIER I IREADY FROM 20% TO 55% 

 SPRING INCREASED TO 60%!  
 DECREASE THE PERCENTAGE OF STUDENTS SCORING IN TIER 3 IREADY FROM 30% TO 15% 

 SPRING DECREASED TO 14%!  

MATH GOALS – 2022 
 INCREASE THE PERCENTAGE OF STUDENTS SCORING IN TIER I IREADY FROM 10% TO 45% 

 SPRING INCREASED TO 60%!  
 DECREASE THE PERCENTAGE OF STUDENTS SCORING IN TIER 3 IREADY FROM 35% TO 14% 

 SPRING DECREASED TO 11%!  

WE ARE PLEASED WITH OUR PROGRESS AND EXPECT TO CONTINUE TO MEET OUR 
ANNUAL ACADEMIC GOALS! 
 

 Highest ever State School Report Card rating of “GOOD”! 
 Our Continuous Improvement Coach, Mrs. Vanessa Briggs, was awarded the 

Continuous Improvement Pioneer of the Year Award from Spartanburg 
Academic Movement 

 Mrs. Ashleen Teal was recognized by Winthrop University with the Jessie 
William Little “Leading the Way” award to recognize mentor teachers who offer 
crucial support and guidance to new and future educators.   

o Both of our Instructional Coaches dedicate their time to target academic 
and instructional goals and work with teachers in coaching cycles  

 Connecting with our community through school -wide events  
o Sharing meals – Grandparent Breakfast, Montessori Potluck, Family 

Thanksgiving, & French Toast for Families 
o Programs - Veteran’s Day, Black History, Awards, & Productions) 
o Productions & Concerts – Roger & Hammerstein’s Cinderella, Band, 

Strings, and Chorus Concerts 
 An Active PTO that increased parent involvement and continued to support 

student and teacher needs though manageable fundraising efforts and fun 
events! 

 Students took field trips in all grade levels 

2022 – 2023 HIGHLIGHTS 


