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Purpose of this Report:

This report is issued by Wilder
Elementary’s School Improvement
Council in accordance with South
Carolina law to share information
on the school’s progress for the
2022-2023 school year regarding the
following:

- SIC goals
- The work of the SIC

- Points of Pride

Students meeting or exceeding expectation on the

SCDE Report Card 2022
Grade ELA Math Science
3 46.7 43.5
4 27.2 25.0 33.8
5 24.24 27.2
Kindergarten Readiness Fall 2021-2022
Ready 10.9%
Approaching 41.3%
Emerging 47.8%
Reading Fall Winter
MAP Total # students at or above the | Total # students at or above the
2022-2023 met cut score met cut score
Kindergarten N/A 12
1st Grade 18 17
2nd Grade 14 15
3rd Grade 17 20
4th Grade 18 20
5th Grade 16 18
Math MAP Fall Winter
2022-2023 Total # students at or above the Total # students at or above the
met cut score met cut score
Kindergarten 13 16
1st Grade 22 21
2nd Grade 16 19
3rd Grade 8 21
4th Grade 17 13
5th Grade 8 12
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Dear Parents and Guardians,

In cooperation with school leadership the
School Improvement Council takes great pride
in pursuing our vision for our students to
become leaders in our community upon
completion of their school years in Sumter
School District. This goal will be pursued by
focusing on educating all of our students
through engaging instruction that is paced in
such a way that students will be ready for
careers and/or college when they graduate
from highschool. We want to “fill their toolbox”
with resources that will provide them with
success. Below are some of the “Points of
Pride” at Wilder Elementary School that we
believe will encourage our students to meet
their goals:

e  Accelerated Reader
Wilder is “Wild about Reading” AR store
AR Quarterly Celebrations
“Wonderful Writers” of the Week
“Magnificent Mathematicians” of the Week
A “Super Staff” person of the month
Blessing Bags
Math Bowl
“Today at Wilder” Morning Show
7 Mindsets SEL
Quarterly Celebration Behavior Incentive
SOAR Tokens behavior incentives/Party with the
Principals
Monthly Newsletter “The Thunderbird Times”
Veterans Day Display
United Ministry Canned food drive (over 400
cans)

Math Bowl

SUPER SOAR class celebrations
Holiday Spirit Week

American Education Week

Read Across America Week
MAP Party with the principals

Sumter School District does not discriminate on the basis of race,
color, religion, national origin, sex, disability, or age in admission to,
treatment in, or employment in its programs and activities. For
inquiries regarding the policy, contact the Assistant Superintendent of
Human Resources or the Director of Special Services, Sumter School
District, 1345 Wilson Hall Road, Sumter, SC 29150 or call
803-469-6900.

MISSION, VISION, VALUES, AND BELIEFS
Our Mission:

Wilder Elementary mission is to educate all, by
providing innovative learning experiences in a
diverse environment that fosters academic
excellence and good citizenship.

Our Vision:

Wilder elementary students will be life-long,
self-directed, responsible and caring learners
who will
shape tomorrow's future.
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Wilder Elementary School Performance
Goals

Area One: College and Career Readiness
Goal:
The percentage of students in grades 3-5 who meet
or exceed the standards in English/Language Arts,
Mathematics, Science, and Social Studies as
measured by the State assessment will increase 10%
by 2027.
Strategies:
e Provide effective training and materials to
improve student achievement in Math.
e Provide effective training and materials to
improve student achievement in ELA.
e Provide effective training and materials to
improve student achievement in Science.
e  Provide effective training and materials to
improve student achievement in Social
Studies.

Area Two: High Performing Workforce
Goal:
The percentage of teachers, paraprofessionals, and
administrators that are 100% certified will be
maintained through 2027.
Strategy:

Wilder Elementary School will implement
professional development programs and activities
for teachers and administrators in order to maintain
100% certification status.

Area Three: Safe and Supportive Schools
Goal:
The number of discipline referrals will decrease 5%
by 2027.
Strategy:
e  Use positive reinforcement to increase
desired behaviors.

Area Four: Strong Stakeholder Partnerships

Goal:

The teachers, students, and parents who are
satisfied with the learning environment, social and
physical environment, and home-school relations
will increase 5% by 2027 .

Strategies:
e Increase community/school involvement and
awareness.

e Provide parents the opportunity to provide
input into ways of improving home-school
relations.

e Maintain a professional working
environment.

Area Five: Effective and Efficient Operations

Wilder Elementary School will have a systematic,
efficient and effective communication system in
place that relays important information to teachers,
staff, parents, and students in a timely manner 100%

of the time by 2027.
e Implement communication system with
teachers
e Implement communication system with
families
e Implement a communication system with
students



