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Purpose of this Report: This report is issued by
W.M. Anderson Primary’s School Improvement
Council in accordance with South Carolina law to
share information on the school’s progress for the
2024-2025 school year regarding the following:

- SIC goals

- The work of the SIC

- Other notable school accomplishments

Student Achievement:
Based on the Spring 2025 i-Ready Data our

scholars in grades Kindergarten, First, and Second

grades continues to shows growth with using i-

Ready again this year. The numbers represent the

percentage of scholars who met their typical
and/or goal on our i-Ready assessment for the

school year.

I-Ready

23-24 i-Ready ELA Math
Grade Spring 2024 | Spring 2024

K 79% 66%

1 34% 23%

2 33% 24%

24-25 i-Ready ELA Math
Grade Spring 2025 | Spring 2025

K 78% 76%

1 30% 48%

2 45% 54%
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Dear Parents and Guardians,

In cooperation with school leadership, W.M.
Anderson Primary School’s School
Improvement Council prides itself on the
goals and actions put forth in this historic
school year to keep our students first. By
focusing on Preparing, Aiming, and Working
with Scholars to succeed by providing various
modes of instruction, social-emotional health,
and communication with our stakeholders, the
students at WMAPS continue to benefit from
the work of the SIC.

~Partnership with various churches to provide
much needed items and maintaining clubs for
student opportunities in nonacademic success
areas.

The SIC is committed to continuing to
grow the council by inviting more parents
to meetings and encouraging scholar
involvement. We look forward to
expanding and creating more opportunities
for our students in the coming years.

Williamsburg County School District does not discriminate on
the basis of race, color, religion, national origin, sex, disability,
or age in admission to, treatment in, or employment in its
programs and activities. For inquiries regarding the policy,
contact the Director of Human Resources or the Director of
Special Services 500 Academy Street, Kingstree SC 29556 or
call 843-355-5571.

W.M. Anderson Primary School’s
Mission & Vision

MISSION STATEMENT

The mission of W.M. Anderson Primary School
is to work to produce lifelong learners who
are respectful, responsible, and productive.

VISION STATEMENT

The vision of W.M. Anderson Primary School is
to provide a school-wide system of support
to maximize each scholar's potential through
ongoing school-wide collaboration with all
stakeholders.

SIC Annual Goal #1

The School Improvement Council for WMAPS

School will continue to work with parents and

the district office personnel to improve scholar
attendance to reduce truancy.

Status: We have been working closely with the
parents and the district personnel to implement
attendance plans and home visits. We have an

average of 93% daily attendance which is about

348 scholars being present daily.

SIC Annual Goal #2

The council will provide support and
guidance to teachers as they enhance their
instructional pedagogy. The committee
support raising funds to help provide
teachers with social emotional
experiences that help with the culture and
climate in building relationships.

Status: Added several fundraisers that
provided meals for teachers during
special celebrations and gifts throughout
the year. Teachers were also able to
connect and build relationships during
this time of fellowship. Our academic
coaches provided teachers with
instructional support for the class and
small groups.

SIC Annual Goal #3

The council will continue to work on school
discipline to reduce the number of suspensions
by creating behavior incentives monthly,
quarterly, utilizing ISS and working to
implement behavior procedures at the
beginning of the year.

By implementing our new behavior plan and
implementing incentives at the start of the year,
the school improvement council is aiming to
create a positive and supportive environment
for scholars. This approach helps to reduce the
number of suspensions while fostering a culture
of responsibility and respect among scholars.



