
 

 Highly Effective Teaching Model  

 Life Skills and Lifelong Guide-

lines  

 Reading Rally Incentive Program  

 Young Men Sailing Toward Suc-

cess Mentor Program  

 

 

 

 

 

 On the “Write” Track Mock Writ-

ing Sessions  

 Dr. Martin’s Book Challenge  

 Incentive Field Trips  

 Black History Wax Museum 

 Science Fair  

 Transportation and Career Fair  

 L.E.A.P (Learning Effective Aca-

demic Practices) 

 CATCH Night  (Coordinated Ap-

proach to Childhood Health)  

 S.A.I.L (Students Achieving in 

Literacy) 

 PASS University Saturday Acade-

my 

 Junior Beta Club  

 Kinetic Works Artist in Residence  

 Real Parents Read  

 Mother and Son Social 

 Father and Daughter Social  

 Grandparents Day 

 Fresh Fruits and Vegetables  

 M & M’s (Math of the Month) 

 Books and Breakfast  

 Box tops for Education  

 Ronald McDonald Can Tabs Ser-

vice Learning Project  

 “Being There” Field Trip Experi-

ences  

 Dr. Martin’s Favorite Things Give 

Away 

 PTO Food Drive  

 WOW (Work it Out Wednesdays) 

 Town Hall Meetings   

 Brain Snacks 

 Data Wall 

 Student-Led Conferences  

 Data Notebooks 

 Learning Clubs  

 Pride Referrals  

 Uninterrupted Planning Days  

FES INITIATIVES:  

2013 Annual Report to the Parents  

FAIRFIELD ELEMENTARY SCHOOL  
“Charting the Course to Leadership Every Child, Every 

Chance, Every Day” 

Purpose of the Report 

“This Report is issued by 
the Fairfield Elementary 
School Improvement 
Council in accordance 
with South Carolina law 
to share information on 
the school's progress in 
meeting various goals and 
objectives, the work of the 
SIC, and other accom-
plishments during the 
school year.” 

 

MISSION:  

 To Develop empowered 

leaders:  Every Child, Every 

Chance, Every Day. 

Dr. Tammy F. Martin, Principal 
Mr. Joaquin Brown, Assistant Principal 

Ms. Tiffany Simpson, Assistant Principal  

175 Medley Road  
Winnsboro, SC 29180 

803-645-5594 
www.fps.fairfield.k12.sc.us 

Erica Russell, Chairperson 
erussell@fairfield.k12.sc.us 

 
 Harriet Hemphill,  
Vice Chairperson  

 
Chasity Brazell, Secretary  

cbrazell@fairfield.k12.sc.us  
 

Maude Davis, 
Community Member  

 
Mae Hazel Rosborough, 

Community Member  
 

Donna Clack,  
PTO President  

 
Kathy Timms, 

Community Member  
 

Linda Darby-Epps, Teacher  
ldarby@fairfield.k12.sc.us  

 
Tammy Martin, Ex-Officio 

Principal  
 

Tiffany Simpson, Ex-Officio 
Assistant Principal  
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 Decrease the number of referrals for the 

2011-2012 school year from 318 referrals to 

275 referrals for the 2012-2013 school year.  

(Pulse Check: 237 referrals) 

 

 By June 2014, the number of parent confer-

ences will remain at 100% as measured by 

the end of year parent contact logs and signa-

ture pages. 

 

 By June 2014, the percentage of students 

who score met and exemplary in English Lan-

guage Arts, as measured by PASS, will in-

crease from 44.4% in 2013 to 70% in 2014. 

 

 By June 2014, the percentage of students 

who score met and exemplary in Mathemat-

ics will increase from 47.7% in 2013 to 75% 

in 2014. 

 

 By June 2014, the percentage of students 

who score met and exemplary in Social Stud-

ies, as measured by PASS, will increase from 

46.5% to 60% in 2014. 

 

 The percentage of students who score met 

and exemplary in Science, as measured by 

PASS, will increase from 46.5% in 2013 to 

50% in 2014. 

 

 By June 2013, the percentage of students 

scoring At Grade Level (AGL), as measured 

by Dominie for grades CD-2, will in-

crease from 59% in 2013 to 70% in 

2014. 

 

 

FES GOES PINK! 

Thanksgiving Dinner at FES  

Professional Development 

Dad’s MVP Celebration  

SMART GOALS  

 
 

School Improvement  
Council 

Accomplishments  

 
 

 Formed 2 commit-
tees for Increased 

Communication 
with all Stake-
holders and Web-

site Updates. 
 

 

 Reviewed Chal-
lenge to Achieve 
Plan, Title I Plan, 
and School Im-

provement Plan 
to conduct a 

needs assessment 
of what’s work-
ing and what ac-

tivities can be im-
proved.  

 

 Created Survey to 
Update Uniform 

Policy and other 
School Needs  






