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Palmetto Unified School District
Excellence in Education

In 1981 the SC Legislature recognized the need to provide
structured educational programming for incarcerated youths
(17-21) and adults sentenced to the SC Department of
Corrections and thus authorized a statewide special school
district-Palmetto Unified (PUSD).

Annually the staff delivers educational services to thou-
sands of students through its ten high schools and twenty-
seven adult education programs. The staff is ever cogni-
zant of the District's Mission, “To empower student inmates
with life, vocational and academic skills to facilitate their
successful reentry to society”. Research has shown that
the more skills inmates have upon release the less likely
they are to recidivate. During the past thirty-one years more
than 70,000 credentials, to include High School Diplomas,
GED'’s , vocational and WorkKeys certificates, have been
awarded. Many of the students receive the distinct honor of
scoring in the top 5% of GED recipients in the state,

The District has been the recipient of the Palmetto Gold

Award since 2002 for Academic Excellence as noted on the

District’s report card. For FY 2012 an absolute rating of

EXCELLENT and a growth rate of EXCELLENT were

achieved. As a special school district there are three

measures of performance effectiveness rated on the report

card:

*  Post test gains made on the Test of Adult Basic
Education (TABE)

*  GED passage rate

*  Percentage of Career Technology course completers

Jeacher of the Year
2012

Maurie Singletary
Kirkland High School

School District Data

School Report Card
PUSD - Absolute
|Absolute Performance
IPetrformance 2012 Rating
Pretest-Posttest (.80 or
TABE Gain 1.36 5 more)
GED
Completion % 93% 5 (61-80)
Career &
Technology
Completers % 82% 5 (81-100)
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Vocational
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Diplomas/GED WorkKeys

O Series1 2726 1042 1469

On-The-Job Training

Inmates in correctional facilities as-
signed to work areas, such as the cafe-
teria, facilities maintenance, waste
management, recycling, etc. acquire job
specific and interpersonal skills neces-
sary for success in the workplace. The
District staff is working with work area
supervisors to document these technical
competencies and soft skills through a
certificate. The certificate would pro-
vide the recipients with documentation
that could increase their employability
options upon release.
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