Administration

Cheryl Fralick, Principal
Todd Wade, Assistant Principal
Nancy Lind, Assistant Administrator

PTO in Action at MGES
Programs Supported: Box Tops for Education,

First in Math Computer Program, Teacher
Professional Development,
2nd Grade Writer Program
Events Sponsored: Hoot n’ Holler Spring
Festival, Grade Level Field Studies, Family Nights
Services & Supplies: School Spirit Merchandise,
Fundraisers, Copy Cart, Monthly Staff
Appreciation Luncheons, Volunteer Appreciation

PTO Executive Board
Angie Douda (President)
Sabrina Collins (Vice-President)
Jennifer Giugliano (Vice-President)

Meredith Thompson (Secretary)
Amber Burroughs & Kari Bryant (Treasurers)

First MGES Teacher of the Year
LORI RUSSELL, first grade teacher

First MGES Support Staff of the Year
JEANNETTE GRAVES, housekeeper

AWARDS/GRANTS
2012 Palmetto Gold Award Winner
US Healthier Schools Challenge Cafeteria Award
PBS Teacher Innovator Award (Lori Russell and
Lynn Dempsey)
5 Grant Awards
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School Improvement Council

Several guest speakers were invited to speak with MGES
School Improvement Council on several topics during the
school year.

Performance Pay & Legislative Updates
Dr. Janelle Rivers, Director of Assessment and
Accountability for Lexington School District 1

Traffic in and around MGES
Britt Poole, South Carolina Department of Transportation

District & School Safety

Jeft Caldwell, Director of Student Services for Lexington
School District 1

School Improvement Council Priorities

Annual Litter Clean Up Day
School Safety
Edmodo/Technology Parent Training
Support of Resource Officer in Schools
Current Legislative Information

School Improvement Council Members

Suzanne English (Chair, parent)
Ashley Beach (Secretary, parent)
Jim Bickley, parent
Kari Bryant, PTO Representative
Betsy Burn, parent
Jami Carter, parent
Jean Cochran, teacher
Daniel Crowson, parent
Rick Green, parent
Edna Langley, Business Partner
Rongzhi Li. teacher
Tina Mastin, parent
Kimberly Rauch, parent
Leigh Ann Thornton, parent
Megan Taylor, parent
Terrie Walley, parent

Lexington County School District One does not discriminate on the basis
of race, color, religion, national origin, sex, disability or age in admission
to, access to, treatment in or employment in its programs and activities.
The following people have been designated to handle inquiries or
complaints. The Chief Human Resources Officer handles inquir-
ies/complaints regarding Title IX. The Director of Middle Schools handles
inquiries/complaints regarding Section 504. The Mathematics Coordina-
tor handles inquiries/complaints regarding Title Il. Contact these people
if you have questions regarding these issues at 100 Tarrar Springs Road,
Lexington, SC 29072 and telephone number (803) 821-1000.
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Artwork created by: Alexys Vaukenroth
MGZES Parent

Mission Statement

The mission of Meadow Glen
Flementary is to create a high
performing school which effectively
motivates everyone to be self-directed
learners, to serve others, and o
vecome leaders in a gloval society.

As Meadow Glen Fxplorers, our vision
s to see, hiear, and experience life from
various angles allowing ius a limitless
Juture as we explore the world.

Growing What We Xnow by
Motivating minds

Growing leaders
Exploring as thinkers
Serving others

Current Student Enrollment: 774
Current Staff: 95
School Colors: Earth Tones
School Mascot: Glen the Explorer

Meadow Glen Elementary is in its second year of
operation. Meadow Glen ended the 2011-2012
school year with 589 students in Pre-school through
Grade 5. Currently we serve 774 students, an
increase off 185 students.

Book Studies: The Leader in Me by Stephen
Covey, Better Learning Through Structured
Teaching by Douglas Fisher & Nancy Frey,

Encouraging the Heart, by Kouzes Posner

Professional Development: Data Analysis,
Creating Teacher Leaders, Common Core State
Standards, Gradual Release of Responsibility,
Positive Behavior Support Systems, Basic First Aid
for the Classroom and Playground, Autism and
Occupational Therapy Techniques for the Classroom,
Student Data Notebooks, Personalized Learning,
Monthly Technology Workshops (presented by
Technology Integration Specialist), Emphasis on
Collaboration, Creativity, Communication, &
Communication

State of SC Annual Report Card Rating

Year Absolute Growth AYP
Rating Rating
2012 Excellent Average Met

2011 N/A N/A N/A

For more information, you may view the Meadow
Glen Elementary Report Card online at
www.ed.sc.gov

Mid-Year Parent Survey Results

A mid-year parent survey was conducted to
receive feedback for school improvement. A
total of 176 surveys were completed on-line.

MGES has high expectations for student
learning. (67% strongly agree, 31%
agree,1% disagree, 1% strongly disagree)
MGES provides engaging opportunities to
challenge student thinking. (61% strongly
agree, 38% agree, 2% disagree, 0% strongly
disagree)

MGES has a welcoming atmosphere. (76%
strongly agree, 22% agree,1% disagree, 1%
strongly disagree)

The office support staff is helpful. (72%
strongly agree, 27% agree, 1% disagree, 0%
strongly disagree)

MGES communicates important
information. (68% strongly agree, 31%
agree, 1% disagree, 0% strongly disagree)
Parents feel comfortable communicating
ideas and/or concerns to administration.
(61% strongly agree, 37% agree,

2% disagree, 0% strongly disagree)

Parents know they can contact SIC and PTO
members to share ideas and/or concerns.
(42% strongly agree, 50% agree,

6% disagree, 2% strongly disagree)
Teachers communicate about student
progress. (51% strongly agree, 40% agree,
9% disagree, 0% strongly disagree)
Teachers encourage students to be
accountable for their actions and learning.
(72% strongly agree, 28% agree, 0%
disagree, 0% strongly disagree)

Parents feels comfortable sharing ideas with
teachers. (68% strongly agree, 31% agree,
1% disagree, 0% strongly disagree)

MGES provides a safe environment. (66%
strongly agree, 33% agree, 1% disagree, 0%
strongly disagree)

MGES is kept neat and clean. (87% strongly
agree, 13% agree, 0% disagree, 0% strongly
disagree)



