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GRADES: PreK-8 | .4 . ... ..
ATTENDANCE AREA: qunhoy/Huger
SCHOOL ENROLLMENT: 257
NUMBER OF CERTIFIED STAFF: 31
CERTIFIED STAFF RETENTION RATE: 97%
PERCENTAGE OF CERTIFIED STAFF
WITH ADVANCED DEGREES: 67 %
AVERAGE NUMBER OF YEARS OF
TEACHING EXPERIENCE: 17
Met AYP (Adequate Yearly Progress):
13 out of 13 objectives met
2007-2008, 2008-2009, 2009-2010

-School Report Card Absolute Ratings

Elementary
07-08 08-09 09-10
Below Average Below Average Average
Middle
07-08 08-09 09-10

Unsatisfactory =~ Below Average Below Average

Cainhoy €lgmentary/Middie
Teacher of the Year

| Mrs. Betsy Luscaleet |

Dynamic Volunteer Program

Principal’s Report
Mr. John Spagnolia

Cainhoy Elementary/Middle School’s commitment to
student achievement remains our primary focus. In
collaborative teams, the faculty continues to align district
curriculum with state-adopted standards.

In planning for the 2011-2012 school year, we will
continue with our curriculum book studies and host
curriculum conferences to use data to assist teachers in
addressing specific instructional areas to improve student
achievement. Qur ultimate goal is to have all of our
students performing Met or Exemplary in PASS in all subject
areas.

With the continued dedication and support of our
School Improvement Council, Parent Teacher Organization,
district leaders, school board members, teachers, and
parents, Cainhoy Elementary/Middle School looks forward
to meeting the individual needs of all students.

“Respectful, Responsible,
and
Ready to Learn”

Cainhoy Elementary/ Middle School
Berkeley County School District
Rodney Thompson, Superintendent

CAINHOY

SCHOOL
2011-2012

Annual School Summary

Report to Parents

ELEMENTARY/MIDDLE

Leadership

Principal
John Spagnolia

Assistant Principal
Angela Prioleau

VISION

To challenge and empower our
students to be successful in a highly

competitive world.

2424 Cainhoy Road
Huger, SC 29450
843-899-8975 Office
843-899-8970 Fax
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MISSION

Building upon our rich Lowcountry
traditions, we will ignite, in every student,
a passion for life-long learning. Through

dynamic instruction, creative partnerships
and exceptional support, we will foster
opportunities for each student to build

a legacy of success.
GOALS

Positive School Climate

High Student Performance

Community Engagement

Strategic Human Resource Management

Fiscal Responsibility
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Effective Communications

School Improvement Council (SIC)

Parents: Christopher Hazlett, Dianne Hazlett, Arlivia Howard,
Audrea Jackson, Peggy Lincoln, Judith Montgomery
Teachers: Stacey Coates, Deanne Martin
Community: Ella Chisolm (Chair), Robin Lee, Rutha Carson
Ex-officio
John Spagnolia

Title | Advisory Members

Christopher Hazlett, Peggy Lincoln, Ella Chisolm, Robin Lee,
Deanne Martin, John Spagnolia, Jane Harrelson, Jeannie Martin,
Angela Prioleau, Dora Howard, Margaret Hyatt, Ginger McCoy,
Rutha Carson, Inez Broughton, Stacey Coates, Glenda Ward

School Improvement Team

John Spagnolia, Angela Prioleau, Dora Howard,

Margaret Hyatt, Ginger McCoy, Glenda Ward

AREAS OF EMPHASIS

Continue the Learning Community concepts to improve
student achievement

Implement Sth year of Making Middle Grades Work
initiative

Increase the number of 8th graders enrolled in Algebra I,
Honors English I, and Keyboarding

Increase the number of participants in the BP Lunch Buddy
program

Encourage the continuation of volunteer programs such as
Golfers for Education, Cainhoy Athletic Soccer Club,
local churches, and other community helpers

Promote parent communication through Parent-Teacher
Organization (PTO) and Annual Title I meetings, newslet-
ters, parent conferences, and school web page

Continue to focus on family learning through Title I-
sponsored Family Curriculum Nights

Continue to integrate arts infusion into core subject areas

Celebrate student achievement through quarterly awards
assemblies and Tiger Pride incentive program

Continue the Accelerated Reader program and the Roscoe
Reader and Tiger Café reward system in order to promote
reading across all grade levels

Use Measures of Academic Progress (MAP), Palmetto
Assessment of State Standards (PASS), and Dynamic Indi-
cators of Basic Early Literacy Skills (DIBELS) testing re-
sults to drive instruction

Continue to recognize and honor high academic achieve-
ment, character, service, and leadership through Junior
Beta Club participation

Maintain Individual Graduation Plans (IGPs) for 8th grade
students

Business Partners
BP Cooper River Plant
Nucor Steel
Wal-Mart

ACCOMPLISHMENTS

Palmetto Gold and Silver Award winner: 2007-2008, 2008-2009,
2010-2011

A+ for Energy BP Grant Two Time Recipient

1 Junior Scholar

6 National Board Certified Faculty Members

Expanded Service Learning and Community Service Projects:
raised over $600.00 for various charities

All-County Beginner Band and All-County Chorus Student
Representation

2010-2011 Kids Who Care Project First Place Award Recipient
10 BP Fabric of America grants

1 District finalist and Tri-County Spelling Bee qualifier

8th Grade State Exemplary Writing Award Winner

Full accreditation through the Southern Association of Colleges and

Schools (SACS)

Making the Conngetion Between
School and Home
Titlg [-Sponsored €l Night with
Huthor
Mndrea Weathers




