
Instruction 

 HSAP/Campaign 
      *After-school-Saturday Help Sessions 
 Corrective reading in all resource clas-

ses 
 Up-to-date novel collection for all ELA 

classes 
 Accelerated Reading Program 
 After-School Tutoring Sessions 
 SMARTBoards in all core content      

classrooms 
 Reading Across the Curriculum 
 Common Assessments 
 Credit Recovery (NovaNet) 
 EOC Extra Help/Tutorials 
 SC Virtual School 
 
 

New Courses for 2011-2012 
 

 Project Lead the Way 
 Agricultural Science 
 
 

******************************************************** 

Parent Involvement   
 

Open House 2011-2012 
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ADMINISTRATION 
Kerry Daugherty, Principal 

Le Shonda P. Reed, Assistant Principal 
Shawn McCombs, Assistant Principal 

 

Berkeley County School District 
 

Vision  
To challenge and empower our students to be 

successful in a highly competitive world. 

Mission 
Building upon our rich Lowcountry traditions, 
we will ignite, in every student, a passion for 

life-long learning.  Through dynamic              
instruction, creative partnerships and             

exceptional support, we will foster opportunities 
for each student to build a legacy of success. 

School Improvement Council 2011-2012 
Alvalene G. Rogers, Chair 

Charon Gadsden, Vice Chair 
Lisa Fultz, Secretary 

Kerry Daugherty, Principal 
Le Shonda P. Reed, Assistant Principal 
Shawn McCombs, Assistant Principal 

Angela Burnett, Graduation Specialist 
Essence Fayall, Student 

Laverne Middleton, Parent 
Lillie Moultrie, Parent 
Tonya Prioleau, Parent 

Donna Rodin, Media Specialist 
Cyndia Spann, Guidance Counselor 

Rev. Julius Barnes, Community Member 
Henry Stewart, Community Member 

Christine Brown, Community Member 
Eddie Brown, Community Member 

Donna Rodin, Ex-Officio 
Kenneth Petit, Ex-Officio 
Keith Godlewski, Teacher 

Gloria Myers-Lasane, Teacher 
Maja Fickett, Teacher of the Year 

State of SC Annual Report Card  
Ratings over 5-year Period 

Year Absolute 
Rating 

Growth  
Rating 

2011 Average Good 

2010 Average At-Risk 

2009 Average Good 

2008 Average Below  
Average 

2007 Average Average 

The Absolute Rating  for 2011 is Average but  the 
Growth Rating is  Good. Next year, we will focus on 
the implementation of Common Core Curriculum 
Standards (CCSS) and other strategies in our efforts 
for continuous improvement, which should result in 
a  positive growth rating for the 2012 year. 



Athletics 

“The Mighty Wolves” 

 2011 State Champions AA Division  
     I Varsity Football 
 Region 7-AA Athletic Director of  
     the Year 
 Region 7-AA Champs Girls Volleyball 
 Region 7-AA Champs Boys Basket-

ball 
 Region 7-AA Champs Football 
 Region 7-AA Volleyball Coach of the 

Year 
 Region 7-AA Basketball Coach of 

the Year 
 High School Sports Report Class AA 

Division I Coach of the Year 

Congratulations 

2011 State Football Champions 

AA Division I 

 

 

 

Go Wolves! 

ACCOMPLISHMENTS 
 

 
 
 
 
 
 

 Palmetto Gold Award-                       

Closing the Achievement Gap 

 Palmetto Silver Award -  

General performance 

 Health Occupational Student  

Association (HOSA) — 

One student qualified to compete at  

Nationals in Orlando, Florida 

 QUEST– Second Place (Video/Film) 

 SC Band Director’s Association– 

“Superior” rating– 1st in school’s history 

 Future Business Leaders of America– 

Three students qualified to compete at 

 Nationals in San Antonio, Texas 

 

THS CORE VALUES 

 

 

 

 

 

 

Academic Excellence 

High Expectations and Accountability 

Safe and Caring Environment 

School Spirit 

 

 

 

SCHOOL RENEWAL PLAN   
 Goals for 2012-13 

 Goal 1: District Priority 
 —Attain full implementation of Common Core     
State Standards (CCSS) for all stakeholders, 
including faculty and staff, students and par-
ents and partners and community 

  
 Goal 2:  Positive School Climate 
—Sustain 100% of the local, state and federal  
  requirements to enhance a safe and healthy  
  environment 
—Increase the percentage of parent/ 
  community partnerships that are satisfied  
  with our school’s efforts and service 
 

 Goal 3:  High Student Performance 
—Increase the four-year cohort graduation rate 
—Increase the percentage of students passing  
   both parts of the HSAP on the first attempt 
—Increase the percentage of students enrolled  
  in AP or dual credit courses 
—Increase the percentage of students passing  
  Algebra 1, English 1, Biology, US History, and  
  Physical Science End-of-Course exams 
—Increase the composite SAT and ACT averages 
—Support student involvement through                    
  extracurricular activities to strengthen the  
  relationship between those activities and  
  classroom achievement 
 

 Goal 4: Teacher/Administrator Quality 
—100% of the positions will be filled with highly  
  qualified staff 

HIGH SCHOOLS THAT WORK (HSTW) 

1. Providing a System of Extra Help  

2. Teachers Working Together - PLCs 

3. Opportunities for School-Based and 

Work-Based Learning   

4. Involving Students and Parents in a 

Guidance and Advisement System 

5.   SAT/ACT Prep Courses 
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