" LIVING, LEADING, AND LEAVING
A LEGACY

The mission of LMMS is to
empower all individuals to live,
lead, and leave a legacy. By
developing unique talents and
strengths through personalized
learning experiences and
service opportunities provided
within a safe, positive, and
inclusive environment
stakeholders find their voice.

SIC MEMBERS

Elected Members
Brook Young, Chair
Rachel Lynn, Parent
Akira Robinson, Teacher
Lisa McCall, Teacher
Addison Pahn, Student
Daniel Roach, Student
Antuan Harris, Student

Appointed Members
Deborah McMurtrie, Community Member

Nancy Nelson, Community Member
Jan Randall, Community Member
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Fast Facts
Student Enrollment: 548
Certified Staff: 28

share information on the school's progress in
meeting various goals and objectives, the work
of the SIC, and other accomplishments during
the school year.”

Advance & High School
Credit Courses offered

Latonia Evans, Principal



2025 THEME: JOURNEY TO SUCCESS:
LEADING EVERY GROWTH
OPPORTUNITY

EXTRA CURRICULAR &
SPORTS

Leavelle McCampbell Middle School offers
football, volleyball, cheerleading, and
basketball through our Athletic Department.
Students have the opportunity to participate in
Midland Valley High School athletics, as well.
LMMS also offers Student Lighthouse, Student
Council, Beta Club, Builder’s Club, Pretty Girls
Rock club, chorus, band, career guidance,
school dances, clubs, intramurals, quarterly
academic recognition, LEGO Moments, ROCK
Rubric Celebrations, field trips, and Lunch and
Learns.
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2024-2025
HIGHLIGHTS

e Our school engaged in schoolwide Active Learning

using a variety of instructional strategies centered
around students to allow for meaningful, engaging
activities, and continued support of Empowered
Instruction of Leader in Me by promoting student
ownership of learning.

LMMS has implemented its 5th year as a Leader in Me
School with the 7 Habits of Highly Effective People
being infused through direct lessons in advisory and
classroom lessons. LMMS continues to implement
these programs. The school achieved Lighthouse
Certification in 2023.

On the Winter 2025 MRA survey, LMMS scored
Satisfactory in School Goals Achievement which
improved by 2 points from the Fall 2024 survey.
Teachers played a meaningful role in creating,
everyone is involved in achieving, and progress is
regularly tracked, reflected on, and used to make
decisions.

Our school supports the whole child through SEL
groups, bully prevention, and digital safety lessons.
Students explored careers via YouScience, SCOIS, and
events like Lunch with Leaders and Boeing trips.
Leadership and service grew through Kindness Club,
JS2S, and Builder’s Club. Families engaged in IGP
meetings, parent nights, and volunteer opportunities.
Together, we build safe spaces and future-ready
leaders.

SIC Initiatives Completed: Student Empowerment -
Club/Intramural Day & Campus Beautification Day;
Family Engagement - Night at the Living Museum &
Family Engagement Literacy Night
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SIC ANNUAL
GOALS

Increase the overall SC Ready ELA meets and exceeds
from 40% to 51.6%

Increase the overall SC Ready Math meets and exceeds
from 20.4% to 41.49%

Increase overall progress points from 10.62 points to
16.896 points

Increase the percentage of Students in the ML Subgroup
who Met Progress Toward Proficiency Target from 29% to
49.528%

Increase students meeting or exceeding standards in 6th
Grade Science from 38.5% to 53.56%

Increase the overall perceptions of school climate from
5.91 points (Average) to 6.668 points (Good)

Teachers will increase the average score in the AvanckED
ELEOT observation tool domains of Equitable Learning
(1.83 to 2), Active Learning (2.66 to 3.21), Progress
Monitoring & Feedback (1.99 to 2.19)
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