All About Ruby Elementary Student Activities & Opportunities

Student Enrollment B u rke
sort.2012 e ALPHA (Art, Music, & Academics) M i d dle H i gh

265 ®  Odyssey Lab h 1
Number of Certified Staff ® Character Education Classes S C O O
2011-2012
®  Student of the Month 2012-2013
17 “Report to the People”
Number of Advanced Degrees ®  Parenting Workshops and Family Day
2010-2011

®  Book Fairs
82.4%

Number of Volunteer Hours

2010-11
2100 Hours
Student Average Attendance
2010-2011
96.1

Teacher Average Daily Attendance

2010-2011
Ruby Elementary School
95.2% 249 Thurman Avenue

Ruby, SC 29741
(843) 634-6310

wwuw.chesterfield.k12.sc.us

Community Outreach

Maurice D. Cannon, Sr., Principal

* Relay For Life Purpose of the Report Robbin Usher, SIC Chairperson
* Paws and Claws Th‘ilssrelf)orlt I1{5 to pr(iv(i}de 1highlights, facts,
+ United Way and School Renewal Goals to our parents,

guardians, and community.




Ruby Elementary School

Vision

Ruby Elementary School is committed to providing

quality instruction to meet the needs of all students

in a safe, orderly, caring and diverse learning envi-

ronment while fostering collaboration among fam-
ily, community, students and school staff.

Ruby Elementary

School Renewal Goals

Student Achievement

School Renewal Goals

School Climate

School Mission

The mission of Ruby Elementary School with
its strong family and community involvement
is to provide a positive, challenging, support-
ive environment which would enable all stu-
dents to earn a quality education, which in

Goal: The percentage of students scoring met and
above in mathematics and ELA will increase to 99.9

Strategies:

0 Continue t? analyze MAP, Doglinie, and PASS data

to analyze learning gaps and drive instruction.

O Use resources and instructional materials to incor-
porate c(i)ll%{erentlategﬁearmng.

>  Improve student and teacher attendance.

2011-2012
School Improvement Council

Robbin Usher Teacher/Chair
Natalie Douglas  Teacher

Kim Sowell Teacher
Charlie Miles Parent
Michelle Raynor Parent
Linda Watts Parent
Gerald Sellers Community
Mike Alexander ~ Community
Marilyn Burns Community

Beth Suggs Principal

Teacher/Administrator Quality

Goal: The Percentage of teachers receiving high quality,
scientifically based professional development will remain
at 100 %.

Strategies:

¢ Provide ?n oing research based professional devel-
or

opment eachers.

¢ Use c?mmon grade-level lanrgng imd/ or after-
school to promote curriculum development and
evaluate assessments.

¢ Maintain highly qualified teachers in all areas.

Goal: The percentage of parents participating
in parent/teacher activities that support
home/school relations as measured by partici-
pation data will increase.

Strategies:

O Provide information to parents.and com-
muK}' t]hI'O}II%}l efpfgctolgg_use of the 1ar—
entH)g newslétters, website, and loc
medid.

¢  Continue olhol an Open House at be-
ginning of school year.

0 ,C(%ntinue,to se school surveys to atheé'
}[rela(éfgl%tmn rom parents, students, an

¢ Continue to increase parent/teacher con-

Celebrate With Us

e Ruby Elementary was awarded the
South Carolina Palmetto Gold Award
for General Performance and Silver for
Closing the Achievement Gap on the
state report card.

e Ruby Elementary earned Excellent for
General Performance and Good for Im-
provement on 2011 School Report Card.

e Ruby Elementary made AYP (Adequate
Yearly Progress) in all subgroups on
PASS testing.

e Ruby Elementary was awarded USDA




