
School Improvement Members
2021-2022

Shelby Brockhausen, Chair/Teacher 
Kelly Miller, Teacher 
Rhonda Jones, Parent 
Desiree Rosario- Rentas, Parent 
Melissa Zahler, Teacher Librarian
Monica Smalls, Principal 
Rosa Fulmore, Community Member
Lindsay McLendon, Community Member
Cornetta Sams, Asst. Principal
Bill Stanfield, Community Member
Tamula Dunmeyer, Parent Advocate

Activities
◊ Chicora Morning News
◊ 5th Grade Advisors/Clubs
◊ Mentor Groups
◊ Math/Literacy Nights
◊ Parenting Workshops
◊ Read Across America Week
◊ Strings Program

School Recognition
◊ Star Student
◊ Birthday Books
◊ PBIS Celebrations
◊ Employee of the Week
◊ Honor Roll Celebration
◊ 5th Grade Promotion Celebration
◊ Book Vendor Machine
◊ After School Tutoring

Chicora Elementary School

3100 Carner Ave.
North Charleston, SC 29405

Phone (843) 746-2210
Fax (843) 566-7792

Mrs. Monica Smalls,
Principal

Mr. Ricardo Garcia, Asst. Principal

Ms. Cornetta Sams, Asst. Principal

Business Partners
◊ Ashley Hall School 
◊ Low Country Food Bank
◊ MUSC Kidswell 
◊ Crisis Ministries  
◊ Kaleidoscope
◊ Trident United Way
◊ Metanoia
◊ Charleston Promise Neighborhood



`

State Testing Information

“We are

cultivating a

brighter future”

~Principal Smalls

Purpose

This report is issued by Chicora Elementary
School’s  Improvement Council in
accordance with South  Carolina Law to
share information on the school’s
progress in meeting various goals
and objectives and other accomplishments
during the school year. For more
information, you may view Chicora
Elementary  School Report Card online
at www.ed.sc.gov.

Our Mission

The mission of Chicora Elementary School
working in partnership with students,
families and the community, is to ensure that
all students receive a high-quality education
where students can reach their highest
potential, which will prepare them
to succeed in a complex and competitive
world.

Core Strategies for School
Renewal

1. Continually improve curriculum and
instruction through the school and
integrate technology. 

2. Establish effective financial control
and align financial resources with
student needs. 

3. Increase performance accountability
and evaluation efforts. 

4. Involve community in the school’s
improvement through increased parent
involvement and business partnerships. 

5. Implement policies to ensure a safe,
clean and orderly school environment. 

6. Organize staffing and provide effective
training to successfully support high
performance.


