
Purpose                                             
The purpose of this Annual Report is to   

provide a comprehensive overview of Sampit 

Elementary School’s mission, beliefs, stake-

holders, programs and school profile. 

 

Mission Statement                                          
The mission of Sampit Elementary School is 

to provide appropriate learning experiences 

and to develop attributes in our children, 

enabling them to become responsible citizens 

in a partnership with the home, school, and 

community. 

 

Beliefs 

WE BELIEVE that student learning is the chief 

priority of our school. 

WE BELIEVE all students should be given the 

opportunity to learn. 

WE BELIEVE all children can learn. 
WE BELIEVE a safe environment is essential for 

all in the school community that promotes success. 
WE BELIEVE that all children learn differently 

and we must adapt our instructional approaches 

to their learning styles. 
WE BELIEVE parents and the community should 

take an active role in children’s learning. 
WE BELIEVE that students learn best when they 

are actively immersed in the learning process. 

WE BELIEVE that all students should have posi-

tive instructional experiences. 

WE BELIEVE all people should treat each other 

with respect. 

WE BELIEVE education should prepare individu-

als for life in a changing and challenging world. 

WE BELIEVE in setting challenging expectations 

to increase learning performances of students. 

 

 

Visions Statements 

1.We envision a school in which education will prepare all 

individuals for success in a diverse society. 

2.  We envision a school that has a safe environment which 

invites learners to prepare for a changing and challenging 

world.  

3. We envision a child-centered school in which parents, 

teachers, and community are working together to encour-

age and ensure learners reach their maximum potential in 

the life-long process of learning. 

School Improvement Goals 

2019-2020 

1. Continue to increase parental and community 
involvement at the school. 

2. Make every effort to improve our SCReady 
scores in all  areas. 

3. Increase teacher and student daily attendance. 

4. Increase the number of students reading at 
grade level. 

5. Promote positive behavior through behavior 
incentives. 

Challenges 

1. Improve reading and math scores. 

2. Enhance the PBIS (Positive Behavior             

Intervention and Support) program.  

3. Increase technology resources in classrooms. 

4. Provide staff development to enhance the teach-

ers’ repertoire of instructional strategies. 

5. Continue and implement  additional activities 

for our parenting program.  

6. Increase parent involvement with daily instruc-

tion and school interaction. 

7. Improve technology for  instructional delivery, 

practice, and assessment. 

 

 

School Profile                                                  

Student Enrollment 

283 
 

 

Number of Certified Staff 

25 
 

Teacher Average Daily Attendance for 2020 

94% 
 

Percent with Advanced Degrees 

60% 
 

Student Retention Rate 

.7 
 

Palmetto Gold /Silver Award Recipient 

2002(Gold), 2003, 2004, 2003,  

2006(Gold), 2008, 2010, 2011  

 

School Report Card Ratings 

2019-2020 Good 

2018-2019   Good 

2017-2018   Below Average  

 

 

 

 

 

 

      

 

 



Sabrina Goff-Mack, Principal 
Scotty Poston, Asst. Principal 
Maggie Hapeshis, Reading Coach 

Alison Pagett, Teacher of the Year 

Parent and Community Connection  

 Parent-Teacher Organization (PTO) 

 Georgetown Kraft Credit Union  

         Banking Program 

 Parent Volunteer Program 

 School Improvement Council 

 PTO/Family Curriculum Nights 

 Parenting Workshops 

 Panther Partners 

 Back Pack Buddies 

 Red Ribbon Week 

 American Education Week 

 Grandparents’ Day 

 Community Leader’s Day 

 Boys II Men Mentoring Group 

 School Wide Reading Celebration 

 Georgetown County Library Partnership 

 High Performance Partnership —Santee   

 Cooper 

 Black River United Way 

 Growing Great Readers –BRUW 

 Parenting Coordinator—BRUW 
 

         Enrichment Programs  

 Student Clubs 

 Quarterly Academic Awards Ceremony 

 School-wide PBIS Character Education Program 

 B.E.A.C.H (Gifted and Talented) 

 Success Wednesday 

 100 Book Challenge-Panther Reading Challenge 

 Panther Ambassadors 

 Panther Power Focus Groups 

 Weekly 1/2 Day, Staff Development 

 Student Performances 

 WSAM Morning Show Production 

 Standards-Based Field Studies 

 Book Fair 

 Balanced Literacy 
 

         Awards/Recognition 
 Alliance For a Healthier Generation Grant 
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S a m p i t  

 E l e m e n t a r y  

S c h o o l  

 

69 Woodland Avenue 
Georgetown, SC 29440 
Phone: (843) 527-4411 
Fax:  (843) 546-1226 

 

 

 
A Nationally Recognized  

Blue Ribbon School 

2005 

 

 

 

 

 

 

School Improvement Council Members 
2019-2020 

Theresa Humes, Chairperson, 

Sabrina Goff-Mack, Ex-Officio, Principal 

~ ~ ~ 

       Ashton Kennedy 

Jennifer Grant 

Angela Hawkins 

      Loretta Cooper,  

Stephany Lee 

Jennifer Nesbit 

       Fatima Knowlin 

Dana Lawrimore, 

 

 

 

PTO Officers 2019-2020 

Erica Dunmore, President 

Fatima Knowlin, Vice President 

Patterson, Secretary 

Eulonda Deas, Treasurer 

 

 

 


