
School Renewal Goals 

Student Achievement: 

 Increase the percentage of students scoring met 

or above on PASS in all subject areas 

Teacher Leadership Quality: 

 Increase the implementation of effective          

integration of technology. 

School Climate: 

 Decrease the number of office referrals through 

the implementation of Positive Behavioral           

Interventions and Supports. 

Supporting Activities: 

 Balanced Literacy instructional approach in ELA 

 Update school and classroom libraries to support 

Balanced Literacy instruction and Common Core 

standards 

 RTI (Response to Intervention )  

 Utilize weekly spiral math materials to support 

math instruction 

 Update Technology in the classroom as needed 

 Provide professional development activities for all 

content areas, technology, Professional Learning 

Communities, and PBIS. 

 Disaggregate MAP, PASS, and other teacher      

created test data to identify student needs 

 Develop and maintain class web pages 

 Maintain parent communication through class    

newsletters, class and school web pages, marquee 

information, parent conferences, etc. 

 Offer a variety of family oriented activities such 

as Birthday Lunch, Grandparent’s Day,  Talent 

Show, ESOL Night, Food Lion Night, Books and 

Breakfast, School Carnival, Fine Arts  Night,  Walk 

a Thon, etc. 

Springfield’s Mission Statement: 

The mission of Springfield Elementary School is to 

engage our students in learning for success. 

Our Beliefs: 

 Children are our focus. 

 Educational success is the shared responsi-

bility of students, families, and our school 

community working together. 

 Children learn best when basic human 

needs are satisfied. 

 Everyone is entitled to respect, encourage-

ment, a safe and nurturing learning environ-

ment, and appropriate educational facilities. 

 All students learn best with, and deserve, 

quality instruction that addresses individual 

needs and provides appropriate support ser-

vices and establishes high expectations. 

 Learning is a lifelong process that improves 

the quality of life. 

 Dedicated, highly qualified and highly effec-

tive teachers and other staff are essential 

and valuable assets in educating our chil-

dren. 

Extracurricular Activities and     

    Programs offered 

 
 

 Student Council 

 Honors Chorus 

 WSPR News 

 Safety Patrol 

 Spelling Bee 

 Library Helpers 

 Flag Patrol 

 Math Club 

 Garden Club 

 Afterschool Program 

 PBIS 

 SMART Boards in every classroom 

 Multiple author visits 

 United Way 

 

 

Awards: 

 Palmetto Gold  Flag Award Recipient 2007-2008 

 Palmetto Silver Flag Award Recipient 2006-2007, 2009-2010, 

2010-2011, 2011-2012 

 PBIS Ribbon School 2011 

 Red Carpet Award Recipient 2008 

Spring 2013 MAP Results 

Grade 1 MAP results exceeded the district averages 

in both reading and math. 

Grade 2 MAP results exceeded or met the national 

and district averages in math. 

Grade 3 MAP results exceeded or met the national 

and district averages in math. 

Grade 4 MAP results exceeded the national and  

district averages in both math. 

Grade 5 MAP results exceeded the national and  

district averages in both reading and math. 
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Repor t  to  the  Parents  
2012-2013  

Purpose of report: 
Act 135 requires school improvement coun-
cils to report annually to parents and com-

munity members the progress made to-
wards the goals and objectives of the 

School Renewal Plan.  

Greenwood School District 50 is committed to the principle of 
equal opportunity.  It is the policy of the District not to discrimi-
nate on the basis of race, sex, color, national origin, religion, 

age, disability, or any other classification protected by applicable 
federal, state, or local laws.  Please contact the Office of Human 
Resources of the Office of Administration at 864-941-5400 if you 

have questions. 

The mission of Greenwood School District 50 
is to educate all students to become respon-
sible, productive citizens who can success-

fully manage life’s challenges. 

Pledge: 

I am a Springfield Super Sun! 

I will demonstrate self-control and honesty. 

I will be independent and neat. 

I will be engaged in my learning so that I 

shine everyday! 

2012—2013 

School Improvement Council Members 

Jasper Powell,  Chairperson 

Alyson Perrin, Principal 

Barbara Geoly, Community Member 

Leigh Ann Vickery, Parent 

Travis Rapp, Parent 

Tamala Cook, Parent 

Kelly Wiseman, Parent 

Stephanie Porter, Parent 

Erica Brown, Parent 

Kathy West, Instructional Specialist 

Kim McLaughlin, Case Manager 

Ann Marie Glawe, Teacher 

Abby Cantrell, Teacher 
 

PTO Board Members 

Stephanie Porter—President 

Jennifer Creswell—Vice President 

Jeff Broome—Secretary 

Kelly Wiseman- Treasurer 

 

 

   

  

  

  

  

  

  

  

  

  

  

 

 

 

Report Card 2012 

Absolute Rating:  Good 

Growth Rating:  Good 

ESEA/Federal Accountability Rating System: B 

PBIS Expectations 

                                                           Self Control 

                                                           Honesty 

                                                             Independence 

                                                           Neatness 

                                                          Engagement 


