Professional Learning
Curriculum Framework Unpacking
i-READY Pathways Professional Learning
i-READY Benchmark Data Reviews
Lexia Language Essentials for Teachers of
Reading & Spelling (LETRS), Vol. 1 & 2
Math & ELA Learning Walks
Professional Learning Community (PLC)
Summit
Professional Learning Community (PLC)
& Professional Learning Team (PLT)
Work
Profile of the Lexington One Graduate
Competencies
Response to Invention (RTI)/Multi-Tier
Systems of Support (MTSS)
School-Based Work Plan Learning Walks
Small Group Instructional Planning

Special Highlights and

School Accomplishments
Acquired New School Spirit Rock
American Heart Association Kids Heart
Challenge

Book Character Drive-In Bingo
Continued Courtyard

Improvements & Updates

Leader of the Month Celebrations
Polar Plunge — RBE

Surpassed School Level Goal

Positive Office Referrals for

Students

Read Across America Week

Red Ribbon Week

RBE Teacher of the Year: Donee Taylor
RBE Staff Member of the Year: Stacy
Wildermuth

Unified Special Olympics State House
Rally & Spring Games

RBES SIC Members

Chair - Stacy Wildermuth
Parents — Shauna Gartner, Melanie Piro, Seretta
Rivera, Christine Walsh
Faculty/Staff - Stephanie Herring, Jimmy
Kimpton, Tomeka Love, Tammy Ricard, Janet
Ricard, Regina Taylor, Tiffany West, Stacy
Wildermuth
Community Leader — Gladys Williams
PTO Representative — Jennifer Fletcher

Community Outreach
American Heart Association Kids Heart Challenge
Career Days for Grades K-2 and 3-5
Choral Concert & Second Grade Musical
4K CERDEP Workshops for ELA & Math
Drive-in Book Character Bingo
Family Resource Room
Literati Book Fair “Boo Breafasts”
Michelin Mentoring Partnership
Monthly School Improvement Council Meetings
ParentSquare Weekly Messages & Monthly
Newsletter
Parent Teacher Organization (PTO) — Fall
Fundraiser
PTO Winter Formal Dance
PTO Fireflies Game Night
PTO Spring Spectacular with Literati Book Fair
Reading for Education Fundraiser
Relay For Life Team
Roadrunner Tots Program
Run Hard Team
Title I Meetings
Veterans Day Program

Awards and Grants
Bucks for Books Grant
Innovation Project Grant for Courtyard
Helping Hands Grant - Red Bank Elementary
NASP Archery Grant
Radius Church Financial Award
Red Bank Community Center Financial Award
Unified Champion Schools Grant

Red Bank
Elcmcntarg
chool

Red Bank Elementary

Lead. Learn. Love...Grow & Excel!

School Improvement
Council
Report to Parents
2025-2026

Red Bank Elementary
246 Community Drive
Lexington, SC 29073
803.821.4600
803.821.4603 (fax)
Website: http://rbes Jexingtonl.net

Lexington County School District One

Janet B. Ricard, Principal
Jimmy Kimpton, Assistant Principal
Tomeka Love, Assistant Principal



http://rbes.lexington1.net/

Mission Statement

The Mission of Lexington County School District One
and Red Bank Elementary School is
to guide all students to learn, grow, and excel.

Shared Vision

Lead. Learn. Love...Grow and Excell!

Code of Cooperation

We encourage each other.
We learn every day.
‘We never give up.
We are strong leaders.
We are Red Bank!

School Improvement Council
(SIC)

The mission of the S.C. School Improvement Council
is to promote and support civic engagement
for quality public education.

Purpose of the Report

The purpose of this report is to highlight the progress
RBE is making in achieving the goals and objectives of
the school's school-based work plan which aligns with
the Lexington District One strategic plan. This report
has been developed to share the challenges and
successes of the school, students, parents, and
teachers and is in compliance with the Education
Finance Act (EFA) of 1977, the Education Improvement
Act (EIA) of 1984, and the Elementary and Secondary
AAcademic Act (ACT 135)

2025-2026 Goals

Area for Growth #1:

Student Achievement Goal: : By the end of the 2025-2026
school year, the median progress toward typical growth will
be greater than 100% in ELA and math on i-Ready.

Area for Growth #2:

School Climate Goal: Increase student perceptions of teaching
and learning as evidenced by a climate pulse check with a 0.2
satisfaction index increase from the middle of the year 2024
to the middle of the year 2025.

2024-2025 Achievement
Highlights

The table below shows student scores from the 2024-2025
academic school year. We continue to monitor student
progress in the classroom using other assessments. Based on
these assessment results, our school work plan for 2025-2026
focused on ELA & math achievement and mental health &
wellness.

3rd Grade | 4th Grade 5th Grade

Math (SC 42% 44% 54%
READY)*

ELA (SC
READY)*

Science (SC N/A 45%
READY)*

* % Scored Meets or Exceeds on SC READY

Lexington County School District One is committed to a policy of
nondiscrimination and equal opportunity for all students, parents/legal guardians,
staff, visitors, personnel, and community members who participate or seek to
participate in its programs or activities. Therefore, the district does not
discriminate against any individual on the basis of race, religion, sex (including
pregnancy, childbirth or any related medical conditions), color, disability, age,
genetic information, national origin or any other applicable status protected by
local, state or federal law. The district will use the grievance procedures set forth
in policy to process complaints based on alleged violations of Title VI of the Civil
Rights Act of 1964; Title VII of the Civil Rights Act of 1964; Title IX of the Education
Amendments Act of 1972; Section 504 of the Rehabilitation Act of 1973; the Age
Discrimination Act of 1975; the Age Discrimination in Employment Act of 1967; the
Equal Pay Act of 1963; the Genetic Information Nondiscrimination Act of 2008; and
Titles I and II of the Americans with Disabilities Act of 1990. The district designates
specific individuals to handle inquiries or complaints. To find out whom to contact
and how to contact them, please go to our website at
http://www.lexingtonl.net/contact-us.

School Report Card Ratings

Year Rating

2024-2025 Average

2023-2024 Good

2022-2023 Good

2021-2022 Average

2020-2021 N/A

2019-2020 N/A

2018-2019 Excellent

Accomplishments of SIC
Reviewed and disseminated RBE mission, vision,
and code of cooperation
Provided input regarding school calendar, budget,
topics for parent workshops, and other school
improvements
Implemented parent workshop opportunities in a
variety of areas and subjects
Maintained a partnership of 20+ years with Michelin

to provide mentors for students




