2019-20 BLES School Report Card

Year Absolute Rating  Growth Rating
2017-18 Average Average
2014 Average Average
2013 Average Below Average
2012 Average Good
2011 Average Good
2010. Average Average
2009 Average Average
2019-20 Average Below Average
2020-21 No Rating Due  No Rating Due
to C19 to C19

®  Batesburg-Leesville Elementary School is a Palmet-
to’s Finest winner for the 2017-2018 school year!

®  Batesburg-Leesville Elementary School was named
a Transform SC school this school year for our work

with personalized learning!

tomorrow won't wait for our students
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Principal’s Message

Welcome to Batesburg-Leesville Elementary School! | am honored to be the principal of this amazing
school family and am excited to share just a few of the phenomenal things happening at our school.

At BLES, we work hard to promote a culture of perseverance, work ethic, and belief in ourselves and
each other. You may notice students wearing lanyards with pins and talking about clipping up on the
behavior chart. Students have an opportunity to earn Panther PRIDE tickets on a daily basis which they
can use to earn lanyards and pins. PRIDE is an acronym that stands for the following:

Positive
Respectful
Involved
Determined

Enthusiasm

Through this system, we firmly believe that we are ing the skills that students need to be
successful now and in the workforce later in life!

You may see students engaged in ‘Panther time” throughout the day. Our “Panther Time” differentiation
blocks for ELA and Math are built into the day to provide opportunities for students to receive small
group instruction, one-on-one instruction, and to collaborate with their peers. Technology is often
integrated into learning stations at this time. Our students can hardly wait for “Panther time” each day!
This also allows us to serve the needs of our students through Gifted and Talented, MTSS, and Special
Needs. This is truly a time where students’ learning is personalized based on their strengths and areas
for growth.

This year we continued our Personalized Learning initiative through flexible grouping, flexible seating,
learner pathways, learner profiles, and continuing the use of data notebooks throughout our school. Our
teachers immersed themselves in the areas of personalized learning to grow professionally and provide
our students with structures that make learning more meaningful. Teachers also developed Student
Learning Progressions that allowed families to see what skills the class was learning, their child’s
current level of success, and the goal for mastery.

Our Related Arts Team has worked hard to provide opportunities to grow the whole child. Our PE
department has initiated Workout Wednesdays and organized a Color Run. Our Arts department has
performed live, hosted an art show, and put on the musical Frozen Jr. for our community. We also
targeted STEM skills through our engineering class and our Maker Space Stations in the Media Center.
We also were able to bring back our Panther College where students are introduced to careers through
their interests.

Matthew Velasquez

Principal, BLES

2018-2023 School

Renewal Plan Goals

o By 2035, 90% of students will score a
level two or higher on SC Ready by
creating a more rigorous classroom en-
vironment and increasing support for at
-risk students. By 2023, the percent-
age will increase from 74.2% to 79.5%.

o By 2035, 70% of English learners will
achieve annual progress in English by
the end of the 5th year in the EL pro-
gram through supports for English
leaners. By 2023, the percentage will
increase from 31% to 44%.

o By 2023, the percent of stakeholders
satisfied with the social and physical
environment on the EOC survey will
increase by 1.5 percentage points a
year to 95% for parents and 100% for
teachers through facility upgrades and
meeting students’ social needs.

Lexington School District Three recently completed
an external review process with AdvancED and re-
ceived above the network average scores. The Dis-
trict and Batesburg Leesville Elementary School are
fully accredited through AdvancED. As part of the
process, the School Renewal Plan was updated. The
BLES School Improvement Council and School Lead-
ership Team will provide annual updates on progress
towards our goals.

BLES Highlights

PBIS Panther PRIDE system
Implementation of Personalized
Learning (data notebooks,
learning paths, and flexible
seating)

Panther Time Differentiation and
Enrichment block for both ELA
and Math.

Implementation of Lucy Calkins
Writing Workshop this year.
Math-a-thon and Literacy Bowl
After School Tutoring Program
Honors Choir

Community Garden (AKA
Sorority Partnership)

Panther College (career
exposure in numerous fields)
Coding, STEM, and
Makerspaces in our Media
Center

Dance Residency

Family Reading Night

Student Council



