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e Unified Champion School
» Positive Behavior Intervention Supports 2ND MONAY [A,(H MONTH through education, empowering
et ugeon = _— all students to achieve their

e Parent Teacher Organization

o Visible Learning/Teacher Clarity .
« South Carolina Junior Scholars S o ST R = L. potential and dreams.
e Middle School Scholars Program ; - e 2

VISION

o FBLA 3 e L= w e S Empower students to excel

» IB (International Baccalaureate MYP) o academically, creatively and socially
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e District Honors Band, Chorus, Dance, Orchestra . . . .

e District Track and Field Champions contributing citizens in a

« District Science Fair Award culturally diverse global world.
e 100% Passage Rate for Algebra I-

o 2021, 2022,2023,2024

o Alliance for a Healthier Generation Award

University of South Carolina University

e America’s Healthiest Schools Awardee : i &y 1601 (LARKSON ROAD

o Walk for Life- Breast Cancer Awareness Participant b - i ==

+ March of Dimes Participant MRs. ALEXANDRIA WILLIAMS, PRINCIPAL HopKINs. SC 29061

o United Way Participant DR. RAMONA MACK. ASSISTANT PRINCIPAL 0Orrice (803)695-3331 Fax (803)695-3320
o Feed the Homeless Participant MR. EDWARD WHITE. ASSISTANT PRINCIPAL HOPKINS .RICHLANDONE.ORG

MR. ERNEST TIMMONS, ASSISTANT PRINCIPAL
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CURRENT GOALS
By Spring 2025,

65% of students in grades 6-8, will score
approaches or above on the SC Ready ELA
Assessment.

53% of students in grades 6-8, will score
approaches or above on the SC Ready Math
Assessment.

90% of students will pass the End of Course
Examination Assessment in Algebra I.

Hopkins Middle will reduce the percent of
core teacher turnover to 15%

Hopkins Middle will increase the teacher
attendance rate to 95%.

(LUBS AND ACTIVITIES

Student Council
National Junior Honor Society

FBLA

Cheerleaders/Pep Squad

Volleyball

Basketball

Football (District Champions)

Quiz Bowl

Track and Field (District Champions)
Student Clubs

Student Mentoring Groups

Student Advocacy
Yearbook

Student Ambassadors

HoPKINS MIDDLE SCHOOL
“THE WINNER WITHIN"

We believe that parent and community

engagement is a shared responsibility in

which Hopkins Middle School is
committed to reaching out to engage in
meaningful ways. We are committed to

actively supporting our students'

academic success.

IT TAKES A VILLAGE

Hopkins Middle School parents, teachers,
students, staff and community will
empower students to excel academically,
creatively and socially to become lifelong
learners as well as contributing citizens in
a culturally diverse global world.

The entire school staff and students will
share the responsibility for improved
student academic achievement and the
means by which the school and parents will
build a developing partnership that will
help students achieve the State's high
standards in reading, writing and
mathematics.

Parents, guardians, and other individuals
who serve as a student's primary caretaker
are eligible to be members of the School

Improvement Council (SIC).

WE ARE HOPKINS MIDDLE

We will...

Increase Student Achievement

Increase Teacher Quality

Increase Administrator Quality

Increase School Climate
(Parent Involvement, Teacher
Attendance, Teacher Retention,
Safe and Healthy School)



