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School Community Achievements

Academic

● Our Graduation Rate was 94.4% for the class of 2021, which is above the state of South

Carolina’s average.

● The Class of 2021 had 28 Palmetto Fellows recipients, and 80.4% of our graduating seniors were

eligible for the Life Scholarship.

● Approximately 65% of all students who graduated from Boiling Springs High School’s Class of

2021 continued their education at a post-secondary institution.

Fine Arts

● The Boiling Springs High School Bulldog Band had 34 students chosen for Region Band.

● We are excited to open our auditorium to full capacity for our theater program to present the

first Spring Musical on the stage in the new High School.

● The Chorus placed 20 students in the South Carolina Region Choir program.

● The Orchestra program had 7 students participate in the SCMEA Orchestra Division One Region

Orchestra. Three of our students are performing in All-State Orchestra.

Athletics

● The athletic department was pleased to recognize 20 student athletes who signed to play at the

college level next year.

School Community Achievements

Faculty and Staff

● Mrs. Jessica Johnson was selected by her peers as the 2022-2023 Teacher of the Year for Boiling

Springs High School.

● Mr. Karl Stewart was selected as an Ambassador of the Year, for the third quarter, by his peers at

Boiling Springs High School for the 2021-2022 school year.

Clubs and Organizations

● The Boiling Springs High School Outstanding Class of 2021 received $15,373,631 in scholarships

to go toward their postsecondary education.



Performance Goals

Boiling Springs High School will continue promoting and supporting opportunities for students to be

successful in their postsecondary experiences:

● The Advanced Placement success rate will be analyzed.

● Expand the Honors and AP course selections for our students so they can

continue to compete for local, state, and national scholarships as well as college

admission.

● Scholarship totals will increase from the previous year’s total.

● The Dual Enrollment offerings at higher learning institutions will be expanded.

● The Boiling Springs High School EOC, SAT, and ACT composite scores will exceed

the state and national average. Scores will show improvement over scores

reported in the previous year.

● Empower Students to be Successful!

Updated Activities

● Continue to expand the school’s Alternative Educational Programs (Virtual Learning, Dual

Enrollment, Course Recovery, Flexible Scheduling, and AP Courses) to include more opportunities

for students to embrace educational opportunities in a variety of ways with the ultimate goal of

increasing our graduation rate and place students in the appropriate career or college pathway.

● Continue the implementation of a school-wide Response-to-Intervention (RTI) plan to ensure

that students who need additional help receive appropriate assistance.

● Continue to ensure that students move into proficient and advanced levels as measured by

standardized tests.

● Continue to implement the Standards Initiatives, which are provided by Spartanburg County

School District Two District Office, to ensure that all students are receiving a rigorous and

relevant curriculum with differentiated instruction.

Updated Needs Assessment

● Continue to establish our TLT Program to address the BEST teaching practices, giving our

students the BEST options to learn with the ultimate goal of increasing student achievement.

● Continue to implement programs designed to assist in meeting the educational needs of the

increasing numbers of Limited English Proficient (LEP) students who are attending our school,

and to encourage success for potential dropout/at-risk students who see no hope in completing

their academic careers.

● Continue to emphasize college and career readiness activities to prepare our students to meet

the demands of an ever-changing work environment.

“Empowering Students to SUCCEED!”


